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1. PROFESSIONAL EXPERIENCE

From Sept 2006 till now: Research fellow at the Public Health Department, ITM-A.

Research and scientific guidance of development projects

Currently engaged in a PhD focusing on management of high-performance healthcare organisations
and on evaluation of interventions in complex settings.

Research in human resource management at hospital level (Raamakkoord project ‘Health Care for
All”), with research in Ghana.

Work package leader for WP4 Management and WP10 Human Resources Management in INCO
"REsponse to ACcountable priority setting for Trust in health systems (REACT)", a project aiming at
improving quality of care, trust and equity at district level through fair decision-making processes.
Research activities in Kenya, Zambia and Tanzania.

Chairman of INCO-REACT Scientific Committee.

Teaching

Teaching topics in Health service organisation, Strategic management (strategic management,
leadership, performance of health systems, measuring performance), Human resources management
(motivation, HR management) and Scientific bibliographic review in the Master in Public Health —
Health System Policy and Management at the ITM-A.

From July 2004 to Aug 2006: Research fellow at the Public Health Department, ITM-A.

Research and scientific guidance of development projects

Research fellow in the “Initiative of Maternal Mortality Programme Assessment”, an international
research programme to improve the evidence-base for decision-makers on effective and cost-
effective safe motherhood intervention strategies, responsible for capacity strengthening for
research and evidence-based decision-making. Capacity strengthening and research activities in
Burkina Faso, Ghana and Indonesia.

Work package leader for WP10 Human Resources Management in INCO "REsponse to ACcountable
priority setting for Trust in health systems (REACT)". Research activities in Kenya, Zambia and
Tanzania.

Research in human resource management at hospital level in Ghana (Raamakkoord project ‘Health
Care for All”).



Consultancy for Medicus Mundi International: Human Resources for Health and HIV/AIDS

Course management

Coordinator of the Master in Public Health, International Course for Health Development (ICHD) of
the ITM-A.

Teaching

Teaching topics in Health service organisation and Human resources management in the Master in
Public Health - International Course for Health Development (ICHD) at the ITM-A.

HIV/AIDS & human resources: The HR challenges of scaling-up ART in the Short Course in
Antiretrovial Treatment (SCART), ITM-A.

Human resource management lectures in the post-graduate course for paramedical staff, ITM-A.

From Sept 2002 to June 2004: Research fellow at the Public Health Department, ITM-A.

Research and scientific guidance of development projects

Research fellow in the international safe motherhood research project IMMPACT, responsible for
capacity strengthening for research and evidence-based decision-making, with capacity strengthening
and research activities in Burkina Faso, Ghana and Indonesia.

Consultancies for Medicus Mundi Belgium: development of strategic plan

Consultancy for Medicus Mundi International: The role of MMI in Human Resources for Health

From July 2000 to Aug 2002: Tutor of the MPH-ICHD, Public Health Department, ITM-A.

Tutor of the Master in Public Health - International Course for Health Development (ICHD) at the ITM-
A, responsible for academic guidance to students and daily organisation of the course.

From July 1995 to June 1999: Medical officer for the Flemish Association for Development Co-
operation and Technical Assistance (VVOB).

Director of Nyamira District Hospital, Kenya, responsible for a 230-bed district hospital, while
ensuring clinical work in the departments of internal medicine and maternity.

From Sept 1993 to June 1995: Medical officer for the Flemish Association for Development Co-
operation and Technical Assistance (VVOB).

Working as medical officer in Nyamira District Hospital, Kenya, rotating between the departments of
internal medicine, maternity, pediatrics and surgery.

2. Education

- Master of Public Health (MPH), 1999-2000, Excellence, ITM-A, Belgium.
- Diploma in Tropical Medicine and Hygiene (DTM&H), 1992-93, Distinction, ITM-A, Belgium.

- Medical doctor (MD), 1985-1992, Distinction. Katholieke Universiteit Leuven, Belgium.



3. Other

Languages

Language Reading Speaking Writing
Dutch Mother tongue Mother tongue Mother tongue
French Fluent Fluent Fair
English Fluent Fluent Fluent
Spanish Fair
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HIV/Aids
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